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 THE QUESTIONNAIRE

1. Please provide information below

A. Name
B. Title
C. Institution
D. Email Address
E. Field of Study in which you obtained your highest level academic degree:

2. Your college or university is public or private?

A. Public
B. Private

3. Your college or university is best described as:

A. Junior College
B. BA-Granting
C. MA or PHD Granting
D. Research University

4. What is your college/university’s total approximate FTE enrollment for all schools and programs?

5. What is the average annual price of undergraduate tuition, the so-called sticker price, before financial aid or deductions? (If your institution has only graduate or professional school students, use mean graduate/professional student tuition)

6. Location of the College

A. In the US South
B. In the US Midwest
C. In the US Northeast/Mid-Atlantic
D. In the US West
E. Non-USA
7. 
What is your gender?

A. Male
B. Female
C. Transgender

8. What is your annual salary range?

A. Under $60,000
B. $60,000 to $90,000
C. $90,000 to $120,000
D. $120,000+ to $150,000
E. More than $150,000

9. Approximately how many students does the library employ?

10. And what is the full time equivalent count of the library’s student workers?

11. Do you plan to increase, decrease or maintain the overall amount of total work hours provided by student workers over the next two years?

A. Decrease
B. Keep about the Same
C. Increase

12. If you have used student labor in novel or particularly beneficial ways, list and comment on them below.

13. How would you evaluate the quality of your library’s practices in training student labor for the library?

A. It’s seriously deficient
B. It’s deficient
C. It’s adequate
D. It’s good
E. It’s very good

14. What advice can you offer to your peers about recruiting, training and deploying student workers in the academic library?
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Abilene Christian University
Arkansas State University 
Augustana University, Mikkelsen Library
Baker University
Berry College
Binghamton University
Brooklyn College
Bryn Athyn College, Swedenborg Library
Christian Brothers University
Cincinnati Christian University
College of DuPage
College of the Desert
Cornell College
Eastern University
Florida Memorial University
Florida State University
Frederick Community College
Gogebic Community College LRC
Harbor Branch Oceanographic Institute @ Florida Atlantic University
Harding University
Hawkeye Community College
Iowa Lakes Community College
Lawrence Technological University
Madonna University
Mansfield University
Marian University
Marshall University
Mercer County Community College
Miami University
Middle Tennessee State University
Mississippi Valley State University
Moravian College
MSU-West Plains
Northwest Nazarene University
Northwestern Health Sciences University
Orange Coast College
Oregon Institute of Technology
Peru State College
Pfeiffer University
Providence College
[bookmark: _Hlk532823622]Reed Library at SUNY Fredonia
Regent University
Rensselaer Polytechnic Institute
Rocky Mountain College
Saint Joseph's University
Samford University
San Jose State University
SFCC
South Texas College of Law Houston
Southern Utah University
Southwestern Adventist University
Southwestern Baptist Theological Seminary
SUNY Adirondack
SUNY Fredonia, Reed Library
Swansea University
Syracuse University
Texas Tech University Health Sciences Center
The Australian National University
Tiffin University
Toccoa Falls College
Tri-County Technical College
University of Bridgeport
University of Central Arkansas
University of Detroit Mercy
University of Houston - Downtown
University of Maine at Fort Kent
University of Mississippi
University of New Orleans
University of North Carolina at Greensboro
University of North Dakota
University of South Carolina Upstate
University of Texas at Arlington
University of Texas at Dallas
University of Wisconsin - Whitewater
Waterford institute of technology
Wayne State College
West Virginia University Parkersburg
Western Carolina University
Westmont College
Whatcom Community College
Wilkes University
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